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HEALTH & FAMILY WELFARE DEPARTMENT
NOTIFICATION

Shimla-2, the 12" July, 2017

No. Health-A-A(1)21/2017.— The Governor, Himachal Pradesh is pleased to order the
upgradation of PHC Saraswatinagar to CHC and opening of HSC at Jhagtan, Tehsil Jubbal, Distt.
Shimla, H.P. with immediate effect in the public interest.
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The Governor, Himachal Pradesh is further pleased to create the following posts for CHC
Saraswatinagar and HSC Jhagtan with immediate effect in the public interest:—

CHC Saraswatinagar .—

SI. Category/No. of posts Pay Scale No. of posts
No. (on contract basis)
1. M. O. Rs.15600-39100+Rs.5400 G.P. 1
2. Staff Nurse Rs.10300-34800+Rs.3200 G.P. 1
3. Junior Office Assistant (IT) Rs.5910-20200+Rs.1950 G.P. 1
4. Driver Daily wage basis 1
Total . .
HSC Jhagtan :—
Name of post Pay Scale No. of posts
(on contract basis)
Female Health Worker Rs.5910-20200+Rs. 2800 G.P. 1
By order,
Sd/-
Principal Secretary (Health).
SIS fawrT
(Fo—I11)
SRR

IHAT—2, 11 3[R, 2017

T NER(UE)—A1—T(3)—3 /2017 —BH@aa e & IMUTd, IRd & SGfaad @
IJTST 309 D WP gRI U<l lGadl Bl YANT PR §Y, AT UST Wllb ddl AN &
WA W, BEEd e WeR @ (e a4 s qame amgfoite, a1,
(eRToTURa), fofe oiffa W & ug @ oIy, 9 RRE ¥ o'\ SUEE—"d" &
AR, AMRI 9t IR U=l e a9 €, drerfa—

1. 9T 9M, UR™ R aF] 8FL——(1) 31 fmi @1 Wt 9w fRAmd uew
FIfe  [qUTT, S Jam relfaits, ai—1I1, (ReUEE), fofte i |9, 9wl
3R Ur=fer s, 2017 21

2 ¥ fq o, fRamd uce # yefPa fey o @ 3w, fue
qfearery, ffad uee S ey iR RArad Uty ol AT N & R fRErd
T3 & FE WRBRI f9RT @1 AR 8 |

2. e &R amgR@i—0) 9 favmr & g @ diogosmRo  (Todio)—Hio
U(3)—5,2010 IR 14 HRAW), 2011 ERT ARRGRIT R ARG 25 WRal, 2011 & IoidF,
B Ueel H UPIRMG BHEd Uow PG [OURT, BT JaEE gfetits / aks
JITHA 3MEferiies, aei—I11 (SRTSMUE), A= el Wl ok gr=fd 7199, 2011 &1 Udg g1,
I fIWR T@ FRAT BT SIar & 781 d& ol J BS a8 ARfllUe & U 3 |qe-d
g
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(2 U FRET & B8 8¢ W Sudad Su M (1) & 3iE 39 ueR FRRYA sl &

JIE B T DIs MY, 99 A1 FRa 37 o @ e faftm w9 § @ g wwsh
ST |

MY EI]T,
TOUT S1ER,
aifdo q&a g (@) |

SUTEH—"F"

frae yew WeR & fAfr= farn # wfs Jaee sTgferfte avi-In1, (SRSUfNd), & U
& forg A wedt 8k w=fa e |

1. U8 BT TH—DTS JaTHM ATEfeIUd

2. TR P HRI—WIR gRT TI—79 W oo axg fm § dsr @t o
3R HOR @ T R

3. THHU—a Il EReufq) fofie o ffg Jard

4.  qATE—) [FIET geERd (GEEnT)) @ forv ¢ §ve—U 98 ¥ 5910—20200 / —
ST T 2800/ — TS U |

() & av @ fEfAaT d@erer @ geErg ¥ §ve——4 d9Us 310300—34800 /— ST
Z3600 /TS U |

(ii) /AT ¥ [yFT FHAR (FHERT]) ® oy SUIr——RT™ AT 15— H Ay Y
@R & JTAR X 8710 / —UfHTH |

5. "TIN US AT “IERE 98— |
6. Wl el & forg smg—18 | 45 TV -

R Y 9l Py M gl Afedl @ fou W Ry W, ded a1 |fder & SR
R e afdaal afd, vgd 9 & WER B Har § Id Al & Any T8 2n:

Ry I8 AR b afe dgd a1 AfeT & IR R g ol 59 WU d fgfad &
ARG Bl 3P AR P & T &I, Al 98 AP VAT ded AT Hidsr R P T3 i @
Fror fafga omy # Rifdrefiewer &1 o T8 8

Ry I8 AR & ST Ry A H, s St/ ggad S Siiodl /g Ut
T 3R FfdTAT & 3T Yal & forv, 89 AR da Rrfereiiexor fhar s RSraan e
UGT WREBR & AR AT IR S7aer (3ael) & S e & :

Wy TE IR W fF R dfed A fm gur W@ et & wHeRar @,
ST U0 Ufeol dex il don W el & URMIe 69 & 9Hg U Ufedd ddex
T /e Rl § e 9 qd WReN HHan o, diE il & foy ey e # Ui
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Ramaa sgard @ Sl Sl SRR HHaRAal Bl Aged 1 VT RImga, qnfu ufedtsd
Haex i /T el & U9 dHaIRg=s &1 ged Ael 8rfl &Il doggerd U i/
W el gRT Fgad féu U o /fRy U 8 SR S ufede dder T/ @
ferl & IRMIE Tod @ uvErq U /W el @ war § i wu ¥ smHfera
fog g € /e 7T o

fewor——diell Wil & fog oMy AT & Mo S99y & v g W @l g
i ue (ugi) @1, vuRefa, omded S @=a & fog fasnfua fear war g oan
TSIt @7 stfergfad fosar ar €

7. WY T Py I oarel @fd (@fea) @ forg enfdm geaw dfee iR s
&N — (@) 3ifFart srgar—{(i) ot wvar ura e R a1/ favafaenes & <9 W Q1
@ T U B AR |

(i) uRfNME Wl & T QT AR it Sfien SR fae SmYfefd &R dFRER W
g § f=faRad T1fd smaeg gdr g—

gt # wfo—
Sl sl T ufr e
fa= HR e yfd e
HHYSY TR ThUT H Ifer—
3USH =Telld ¥ gf e
fe= e wreg wfa e

R URMG R & 989 ongell & Jferld @ wien fafkd wfa 9 fedl g
AT H Qi =Y ar Sfon # ur el 2rh:

&
o
g )

g2/ g O 98 Irue A
S SFd T 9 99 @ UL Sffed] Rl 8 /FHAl & Al 9% Ul Ugell dad gig fafzd
TR IfEAT HA D ARG B UM BT HAR BN /BT |

(iii) I UTRIHROT GIRT TR ey H e THWHRYT &1 S @l & |

@) TN Edr @) —RAmd yew @ wfedl, Afadl ik @iferal @1 w= iR
e H faemE fatre qumsii # Fgfed & fou Sugeddr |
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8. ¥ Wil fdy oM T Afdm (@fdan) & fog fafed omy &k Adew s
(erEam) Ut fad (afaca) @ <= H AR 8N AT AEh— 37—, el |

WMp FBATT—FT | Ol 6 SWIad w1 = 7 () # fafkd @ 7 2|

9. R @ @, AR P B—() FEN v P 7o H—(@®) <1 ¥, BT TH
I¥ W e U 3R 3@ & fou fawR fhar o 9o, o we™ Uiierery faviy
gRRerfaal # iR dRo o1 forlRad & srfforRad wve smewr ¢ |

(@) AfeT & PR W, AT & AER R FYdd ), AREiar & uwa gasao
W IR AT TR B IR TE BN |

(i)  9rfa @ <= H Ay AR |

10. Wl @ gghr: W el RN A1 W/ devsic /WFRRY gRT IR fafae
Tgf™ll §RT MR WM dret U5 (Usl) P IReaar——Iraufaed U=fa g1, Uar 9 8 uR el
Tt g1, JrmRerfa, Faffd omeR W ar wfer & MR WR Wt g |

11. W=IfT/dpvsiie /RMEMRET gRT Ml & <2 § 9 A @) R
Ut / AavsHc / RIAFRY {HAT STEN—-aReHdl 4 | U= gRT Sl SWRIGd W 6]
7 (@) @ AW AN Wl @ forv fafka dfee oEar x@a B iR RHer wiwm 9§ @
frafa Jarerd W s H @ TE FaR ded Jar, I d T, B AEfod e Ui
9§ &1 Fafd Jarerd 8|

) =g U= & Yo & oY 9$ HHARI B, S/ &fed / g &l
3R SRR/ ATV &3 H Ug(U) @l U Al H Al A @ SUAerdl & e, dF |
BH ThH BBl dhb Hdl HRAT BEM:

R I8 AR b IWiad g (1) A/ ITAI0T el H Al RIEReT & Ryard $4
HHAIRIT & A H AT T8 B8R, e iftafiar & forg ufm af @& a1 S wH @ Har
oY B B | A ui= 99 @1 g o U ol q=0 H AL AT B

W] I§ SR A b SH FHERT B, N S /o /giE  aFl 3R
R/ & § HH H HH (P PRIBIA ddb Hal Tol DI o, U &9 H IqS 30 Hadl
(@TeR) H HIAT IFD! ARGAT B JTHR RATATRYT AT ST |

WEER [— SR wqad () & Jbo & oy SS9/ wfed /34 &3l iR
R /T &3 § BRIBI’ H FAEROCIT A9 99 B G I7 URITAAD  AATaIHdr3N /
GiRm ®T e H I g, VA &F H AR BT SHH B Aaf AT B |

AR [E—SRIE Regd () & T & oy Seiig / Bfed &3 79 JeR |
BRI——

1. e arEra va Rafa |

2. T ST BT gifY 3R ¥RER SU—Hvsd |

3. i%@o K[U—HUS dT SIS ddR 3}5”
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4. fSenm Rmenr @ IWQR dedld &1 U 4 ORI, e, SRelell iR U
TeTId pIemmIe |

5. QT doe] T U=sg d1 R |

6. DTS T & IS SU—HUSH Bl g HITT &7 |

7. e =R

8. RIAR e 4, Iu dedld HRS & HIedrs AR HRIAT USIR g, N[dToll dgdiet
& IATS—Ta A 3R AR UedR 9o iR RIels Teiiel HT Hiel uid YedR g |

9. WU fSTell ¥, HART TEHA BT EAA—dTSl Ucar gd, drell drdl Iydsdled &
ST TR, ARSI, uedTs, orEl, 9nll, ARe iR Wi, YedR 94,
UER dedld & SIRATS, Beile, UMM, QaTe, ool U, BN, Rycds—wsdr,
BWR, TANER 3R WCe UCAR g, YANT dsdld & vl dreiuR, AFTE,
AMF—qTST, I AT/ R M A% geaR g 3R G R dedle BT qedrs]
TedR I |

WEER—II——3Wa WRgad () & Yo & ot iR eI /IMior & =
TPR A BI——

(i) Su—HvSH/Tedd AT ¥ 20 fhaArer & IR 4 W & TR M |

(i) <T@ AT AR T AT A 15 fhaMies @ uRY 9 W & §FK I sl
% foly 999 WaT Iuae [8l § IR 3 ((F) fhariier 9 e & Uga am=r ol
TSl B

(iii) DHARY BT, I Tt DI &AM H A 047 U7 8 TR AT 6 TR &5 & q1J
T 20 fharier @1 aRfY & Ao &7 & |

() 9r=fT & ¥ "Hal § e R e Fgfed 9 99 9BRe (W) ug |
AR deef dar, Al dig qﬁ?f%fi%]%lﬂgﬁﬁﬂﬁﬁﬂ%ﬁ%ﬁ@%ﬂ?ﬁ%ﬁ
el Red 8¢ TUMT H ol e, b wwRe (W) uad H e e/ ureh ﬁé‘r
O M & Ul & TR Td9 &1 Sfud WIGR! UfshdT &I 30+ & Uz & s o:

%’%LZ:L

g

EH
(i)Wr—g:?FfWﬁHmmiﬁRﬂﬂﬁs‘zﬁﬁwwﬁﬂw(ﬁw)wﬁm
NEICICIGERCICIN waﬁr@‘ww%ﬁ, <t frafia et/ fgfad @ srgever 7 &) @
R Iga i Iugel & HRUr [JaR fby S &1 9F 8 Sl ®, 98l oS-
it /93 /pre. § Tu AR Wl Al feR fGv 9 @ e @ e o faer

I B Ffdd A HUN T U

11

Ry I8 AR b ST w1 vewiRAl @1, R w® u=id & fog e fear S g,
FH A B A9 a9 B YAGH JEdT [T I U & e ol AR PR A R <, o 6
IR

3 s
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W] YE SR W b T8l DI Afed YA WRed DI TR b BRI Ui by

S wFeE faaR & fore s/ 81 ST 2, 98 SS9 dfrss afad ff 0 W @ faaR @
foTT JTuTa AHIT SITQIT / AHST ST |

TEGRT——3~H IR & II<HId BT UGUR U= & oy 3fard F&l qHsi
ST Afe AR JuTE Afd fayd dhe 7 R fSAifdarsss e BiRTST wREEd
(RSTde= o dop=diel 39 fRAael e AM-cHidd AfdRiel) wool, 1972 & FOA-3 @
QUSR] & I Wl AT AT 7 IR AgyM dRiIar oM Ay U sl A1 R yes—afdai
(RSTde™ o =il g9 < fRAdae uew Saiidd Ifdfie]) ool, 1985 & f¥ 3 @
QUG & T Wl fhar T 81 iR A a¥igar & fau 7Y 8 |

(i) S PR WSRO & A A H U Ug R AT MY 9 @ 9w RS ()
UE W P Ty AR ded Fa1, AT B B, FAHIA D fQ WO H oo S, afe ded
Fgfad /arfa, SR @99 & uwEr IR Wl IR U=l Ml @& Iudel & AR al TS of:

R P TS ded H[aT B MAT H AW D ULAR] Sl RIREROT BRI I D HoAHY
qRERE aRIgdT raRafdd & |

12. It fourim W=l /emiiexer afafd Qe 81 O S9! SREr—oRil WReR
gRT ATI—9Hd TR TfSd &l oY |

13. WAl B H 9 oRRufoal & ffame udwr e Jar T 9 W fhan
SIQT— ST fafer gy erufera &1 |

14. A Wt & forg afFard sen—fdt e a1 ue R YR & fau swaedl @
YRA BT ARTRS BT 3@ ¢ |

15. At Wl gR1T U' W FRgfaa & fog s —Ael wdl & Amel 4 ue R gfad
& forg =, faRad wRiem & IOIR[er e g9 MRl 9 el uRRe—1 # gern faffde A &
IFAR Al & AER W a1 S 1 Afe, Juiiefd, BHEeE U< dib dar 3manT
I 3T Yol SIfABRT /UIRIAROT AT h_AT 3% I1 FHE aael o forlad odien &
OO R g9 Rl § derw uRRre—1 # v faffde A0 & srgaR g aor qd 4 <ff
T Bedl Wl (RS UHR dI) I7 AESReG U6 a7 &Il R I7 ARIRS IIeor o
MR W fhar o, el R /uieasd enfe,  geiRefd, e ucer die war
JTANT /3T AT STBROT / UTfBROT gRT IqemRa foham S |

15— Hfder Fygfad g/1 ue W Aygfe & foy aga—sa fdl 4 fof a9 & 8
80 A1 95 W Hfaer Fgfad -k iRy 1o Fevesi oiR el & @1egell| &l Sie——

(1) dPedi—(®) 39 difert & o9 fRAmaa ucel...... (faarr @1 9m) #
BTG AT SE(AUd BT WAT & MER WR YRS H Tb ay & fofg ST S 579
YAy YR TR ISTAT ST FHAT

R=] WfAeT @Y H auigay oMUR W IR/ Fdiexv & forg g favmmesr ag
JHIO—U3 SR BT fob wfdar oR fga eafdd @ Jar 3R 3eReT 99 & SR Falusiid 8l
2 3R daa T STl AT @1 @fd Fded / faiRa &1 sme |
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(@) fawmmreger (Fgfad ot &1 ™), Rad U (Y1) &I GiAaT & AR R WRA &
Ty ERBR BT AR UT R S UL U B, TG Wl STADHR0T fAfq fZoraet e
BHART I AN, BARYR & FHeT ST |

(M) =Fu g A | AR urEar wd & IR fhar S |

(1) wfderHed SUAiRE—dfder & JER R FYgad BT gaaqE rgfefts ol
% 8710/— @ &R W AAfba FId Ifeed B9 (G U 998 & gAqd o1 IS U & aRTeR
ﬁ)mwaﬁmlﬁvﬁmﬁwaﬁ@MﬁmaﬁW% SIRESINERI]
9y /aui & forg wfdeTne Iuafedl § % 261/— (U8 & U 998 & gAqH ol IS U &I &
gfarerd) &1 X$bH afted gig & ®U H AT DI ST |

(1) FrgfaR iR s Wi r—favrmeas (Fgfad wifderl &1 ugem)  fgfaa
3R I WIRIHRY BT |

(V) == ufbar—afdar Fgfdq & Amel 4 e R MY & fou =we, foRaq
WIET @ UINOT qAT 549 gl 9§ e uRRre—1 # Jor faffde A & guR qouied &
IR R fhar S a1 Jfe, VAT AT IAeId AT FHRE FHST W¢ ar folkad oxlen @

3R 39 Ml § doa uRRme—1 # gon faffde A0 & IgaR qeaied dur @ 4
Wl S Bl W (RIS UBR BY) AT ATEEING NIET AT GErd] Rl AT ANIRS uRIe0]
% IMIR W fhar Sg, fTadr WR /urgashA e, Wil ffiaxer ifd fearae ueer dHan
TG AN, TARYR T faeiRa fbar S |

(V) dfderers Fgfeaal @ fog oo affe—oRlt wag Wit aifaror sirfq e

Ja¥ HHANI B AN, THRYR gRT AHI—HT TR ST Bl S |

(VI) SRR—-arfl @I, 999 & Ueanq s a9 Hold uRRme—"1I" & S1faR
PNIX S\Ldl&iQCI DNAT BT |

(VH)ﬁW&ﬁ?ﬁ:——(&?)ﬂﬁﬂT?ﬁsnwwﬁgaﬁwﬁﬂaﬁ?8710/—?1%3?@(
FId AfdereTd IBH (ST U 908 & <LAdH O U€ U & aRIaR BRM1) Ufaer dad &1 SITg |
HAfdaT R g afdd, 3rT 98 Y 9y /9l & fory Hfdarets 69 § % 261,/ B R Y (U
I T =AGH S TS U BT A Ufrerd) @) 9 BT EHIR B IR BIS I HEdE Ugfaey
S IRS /T daTHE e T8 AT e |

(@) wfier R fgea afdd @ Jar guiaar sRUR smeR W ERf | afe wdfder w fgaa
I BT HRIYTS /JATERET S T8l Uil Sl ©, a1 Fgfdd gdafia (F9rs) fey S & forg
SR B |

(M) wfder W Fgad afdd, T doier 99 H, Th A P Hal ¥ R B yTER] Ub
G & oepRwe fade, &9 9 & Rifdaa s@err R w™ @9 & 9 e & oy
THeR BET| WAfder W fgad dfken & dF Sifdd Sl 9@ e | A T @ ugfa
JFHTe YT fhar ST e | dfder wROMgad Afdell R War & IR, O ' S
Afed U PR B SR H, UiPemd RGN e el gRT SR fRfhed gHo—
g PR R Ui 39 @ uqgfd s (Siifda 9=l @l g &1 fJer ey o)
fau 1 gper Br| wfder R fFged @fd fRfec gfagfd ik veodiodo anfe & forg

s 3
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THAR el BN/ B0 | HAfder R Fgad afdd &1 SWRiad & Ry =1 {6l UbR &I 3aahre
3T=ITT STei I |

U JATHRAD DI, TeIfbear aHTeT 3R AR fAHTT T Helvex 9y b Afd
BT ST HHIT 3R JMH Holver ay & oy I A8l fhar S |

(H)WW%W%W,W(@)@WWW%@
wWa: g 9fder &1 wigdd  (FEOE) 8 QT deifu efudrfed "Hell W WEl W)
RIfP MR W & ¥ FEEd JURAT & BTad dfdel W Fyad afdd & e
@Wﬁﬁ@w@ﬁﬁﬁ?ﬁwiﬁWﬁﬁWWWWWWﬁﬁ
ST, foeg UeuRl &I 9 919 999 R Fa=d @RI &1 Giad &)1 s8R | Jo, |fdar
R Fgad @fdd s F rguReIfa & U IafY & oy Afd<rstd IbH &1 shaR Tl BRI

Ry Y WRBR & FEferd el & AR fafbedr el gRT SR 4RI/ 3Ry

T YHTUT=UA IR b e[ |

(€) dfaeT & smR W fygad geur) R ARl & e H R A9 a4 & BRidld
qof FR foRIT & SMawddl & MR R RIMRU & folg ura BN, el del o yermaie
SMEIRT TR 3TUfard & |

@) =afa el B WReR/IRSIed Rifeca IEaarl | AT IR YHII—0H
TR BT BT | dRE 9wl A (e g | miad) Afken orefi, ywa g9 @, e
AR WR Uy a1 Il | U AfRer el @1 fhel witgd Rifeear sitey / @raarl i
IUGFIT @ foTg g URIeToT HRaraT ST |

(®) dfder w® fged =fed & 3t oo g &l & e § R WO
UfEr &, a1 98 Sl &R R ol FIfAa gfoRe ueery @ ug & dae . @& Aad W
AN B, IET I /a6 M & EHAR BN/ BN |

@) i sHeRal @ qem H der dr, a1 Rl ST B Th0TROTRI0SIRD,
gedl fm, aeRv 9y [ fFgw, dee e e smerer | anfe & Suew wdfder w
Fgaa Afdadl &I a9l 80 | |fder R Fgaa @l (feddl) o $an arjee e
THH B AT R IE. /SG T, W AR T BRI |

16. SREV.—IAT ¥ Y, RBAEd ISy IR §RI T—97d |
STfeat / ggfaa o9 Sl /3 e anl &R I yait @ fdaal forg dar # aiReror &
99 ST fhT 1T Smewl & aremeld gy |

17. faurf e —ar F81 |

18. TIfraT &= @1 U ——ST8T TSI WAR @ Jg - 8 b TAT BRAT MaeqDh
I FHEE 8, 98 98, dRo b foRad # sifafeRed oxa, iR fRwmd udwr e Har
RN & WM W, MY NI, 39 ol & foxdl Suawy (Sussell) & foiy avf a1 afad
(@fdT) & et a1 ug (Usl) & 99, Rifda s |G |
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gRfere—I

forRaa uxterr

1, ffoRaa aRlem § urediept &1 ufrerdar 85 3fdl § W uRebfard @1 ST 81| 85 3f®
Serexune forRad tRIelm § 50 % 3idh U B drel 3nfl Bl 425 3
f&q e} |
argeft &7 Hegate fmferRaa Gfa # fvar Sr &—
() il SR e Frml # fafed gmaw dfdre srEar v ok | 15 3id

=25 3[h

[ifers arEaT H Uil BT UiIRIaar 0.025 W UM BT ST | IaTevomed,
folt afad ¥ srufera Afere oar # 50 % 3fd Ut fhy €, o SH 1.25
3feh ST fhy SIEH (50x0.025=1.25) }

@) genRefd, sgfa fUss e a1 dard & Hefed | _
= 01 3@

(iii) 4[EH BT/ TP TICIR W BH YA dTl BoH DI Adg IOl
TErpRT §RT YHTOrT fbarm ST |
= 01 3P

(v) =9 w¥E@ &1 IR yAT 9F b ol BT dbis Al 9ed
ITRBRY / 3ef ARBRY AT § 8] 2 | _
= 01 3f®

) 40 % fagfiy/Meredar / gdeaar 9 «ifde aret feaiTerT | _
= 01 3f®

W) TT TE TE (@9 W HH Ue a¥)/TT W W T
YR / 9RA TpIIC 3R Mg /ML TR Bl Wl WAl H ysdh
oy |

= 01 3Th

(vii) 40,000/— | HH AT WHR R AAI—FHI W JATART (T
Ardl W) afie o arefl 9. 9. Ual. §HeH |

= 02 3P
(viii) fderar / Tetreh3Ial / 3tfhee / Tebel AfSeT |

= 01 3[®
(x) gPalr gAT /3T

= 01 3[®

() T Argar ura favafdenery /e ¥ smdfed ue o Hdfd &H
d HH ©E TN BT A BT UfPeor| _
= 01 3P

(xi) RGN /RGN Fe9 H, mafed gg o Hefdd, sfdrawan uia
Y TP AT (IS T fby Y a9 & oIy waa 0.05 i)

= 25 3fdh
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gRfEE—"11"
HTS IaTH Yt AR AT Ua AR B T oo (Frgfoa oY &t
Uga™) & AeE ¥ fAeifed @ M arell |6feT / $RR BT gy
g BRR AT/ AT e | W AR Afder W
e = (B s 39 99a1q 92 9edR HEl 1 ©) IR fZAEd Ul & Irogure,
o 1> A (Fafea wfderr &1 9ea) feaee uewr (B9 398 g9a
Trard fgdd TR HEl AT ) & ARTH W SOl AR ®I foar T |

o 9eTdR o7 SURIGT UUH UeThR Bl IHRIT 2 IR YUH UeThR - B da-qH
IMYFIUs & w9 H e R wR FrfeiRad Fawed ok 2@l uR |a1 &1 & foly dsdfa af
T—

1. I8 & UIH UEPR HS IqTHM AEYCANUD S BT H o A URS B
S I aﬁwsﬁmﬁfﬁﬂwwaﬁaﬁma%mﬁ?ﬁqua%Wﬁ
R Jg fafafde vy 9 SfoalRad fear mar 8 iR HT 9eTdRI §RT BRR 9T 7 & b
quwa%@?ﬁqua%wuﬂﬁmm@ﬂmﬁaﬂaaﬁ ........................................ e

B WIHT T IR (FAT) & ST AT Fo1 AfCH Mg el B

WRe] Wfder @ H o oauigeay SR W fRARU /TR & ol favrTede g8
gHTOTIS SIRT XN b Afdar R e @fdd @ a1 3R AR 9¥ & QR Fiiyord 8l
2 R daa T I\ dfaer & @l T / faraRa @ St |

2. UJH UTHR P AfdgTHD YhH T 8710 / — Ufedrd B |

3. YU WEBR P AT QUIIT SRR JHR W BRI | Il dfaer R e @fad @
FHTIUTE /JeReT S T8l urar o, a1 Fgfdd wiefya (@ara) fev e @ forg erh
B |

4. AT R Fged A, e Pefsk 9y H, T A9 B JdT T dA S ggEr] Uh
7 & mRAd sEern, T8 9 & ffber s@arr R U™ e & R s@err &
forg gdeR 8| Wfder R FYgad d@fzer @ &1 Siifdd g=dl 9@ ue A U T @ g
JABTET U fHAT ST AT | AidaT W Fgad Afgen R Jar & IR, T9ud 81 o |l
OIS BRI B G H, U WRGN fHfdbedr AfEer! gRT SR fAfhear yamo—ua usgd
B W YA o & ugfa @@ (Shifaq a=ai & = &1 fdar ey o) & forg
TheR BRT | dfder ) fged afed ffesr ofgfd ik waodiodfio et & forg gdeR
T8 BRI /R | e R ged afdd @1 SWiad & RE o= Rl UER @1 @y
=TT el B |

IIUET SMBHRHD 3fadhrer, fafdear sfadrer IR ARy 3[@dRT dh Helvsk 9y dd
AT fby ST FHI AR AN Belver ay & oy Sm=iid Fel  fhar Sirgem |

5. FI=d SR & AR & 991, daidd (SYLT) A AFEad srquiRef | w@d:
ST BT e (FHYE) B ST 9y Siudarfed ATl § il IR fafdhedr R R dden
H AfgGd Ut & grad wfder W fgad @fdd & o= ¥ aeR 8 a1 98 S9e
ﬁwﬁﬁw%wﬁﬁﬁwwﬁwwmmﬁﬁﬁaﬁwﬁ ﬁﬁt@ﬁaﬁ

Y ddd HHY WX = uifeerRr &l ‘ill'cld dXHAT BT | (_‘f?JleEf dfder W) I"Igdrx‘l R

Poied I AFURAfT B VAT oafy & foy HfdaTHd HH BT gHER TEI BN




7734 RTSTU=, feATe Uel, 08 awR, 2017 /17 BIfcid, 1939

W] U WOR & UYdierd el & AR b AfeRT gR1 SRl R/
TR T JHTOT—UH U BT BT |

6. wifaar W fgad Ty e TARN & e WM R A9 a¥ &1 Jarderd of R g,
JAMATIHAT & MR WX, AR & {0 UTa 81T, ST Pl UMD MR R YT &7 |

7. AT Rl B WER /IR RAfdhea Jaqr’il | 39T 3TRFI YHT0—0H
URJd HRAT BN | 9RE AWE 9 JMf¥d §Hg 9 THadl Afen el @ gem H g9d '
dP SRYRT AR WX Sugad a1l Re | U AfRer omwefl @1 R uifded  ferfdear
BN/ FTARN A IuGaial & oy ga: GRIET0T SRR ST @M1 |

8. wfdar R Fgaa Afdd &1 A U Y& Pl & T § SR UR ST JAUEr 8,
ar g8 99l e R Ol FEAd giiRerl 9egrl Bl ug & daeHd @ <fAad WA 8, ATl
Wi /e T BT BHAR BT /B |

9. Wfder W fyad Afd (fdcdl) 1 dHfed I/ WHIH & F—AR . ULUH. /S,
U, A1 SRL 1 BT |

S ARITTH™T YT UEHR IR fgda verdr = arferal @ SuRefa & g9 aduem
SfectRad g @1 U-—310  BleR X fou 2|

arfera @t SuRerfa # -
TR
(ﬂmaqgrw) .........
(T JIPR b BXER)
2. e
(9 g )

(farar veTdR & TER)

[Authoritative English Text of the Department Notification No. Per (AP)- C-A (3)-3/2017, dated
11.10.2017 as required under clause (3) of article 348 of the Constitution of Indial.

PERSONNEL DEPARTMENT
(AP-III)

NOTIFICATION
Shimla-171002, the 11" October, 2017
No.Per (AP)-C-A(3)-3/2017. — In exercise of the powers conferred by proviso to article

309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the Common Recruitment
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and Promotion Rules for the post of Junior Scale Stenographer, Class-III (Non-Gazetted)
Ministerial Services in various Departments of the Government of Himachal Pradesh as per
Annexure-“A” attached to this notification, namely.—

1. Short title, commencement and application.—(1) These rules may be called the
Himachal Pradesh, Department of Personnel, Junior Scale Stenographer, Class-III (Non-
Gazetted), Ministerial Services, Common Recruitment and Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

(3) These rules shall be applicable to all the Government Departments of Himachal
Pradesh, except Vidhan Sabha Secretariat, High Court of H.P. and H.P. Public Service
Commission.

2. Repeal and savings.—(1) The Himachal Pradesh, Department of Personnel, Junior
Scale Stenographer/Senior Scale Stenographer Class-III (Non-Gazetted), Common Direct
Recruitment and Promotion Rules, 2011 notified vide this Department Notification No.
Per.(AP)-C-A(3)-5/2010, dated 14-02-2011, and published in Rajpatra, of Himachal Pradesh
dated 25.02.2011 are hereby repealed to the extent these pertain to the post of Junior Scale
Stenographer.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under sub-rule (1) supra, shall be deemed to have been validly
made or done or taken under these rules.

By order,
TARUN SHIRIDHAR,
Addl. Chief Secretary (Personnel).

ANNEXURE-“A”

COMMON RECRUITMENT AND PROMOTION RULES FOR THE POST OF JUNIOR
SCALE STENOGRAPHER, CLASS-III (NON-GAZETTED) IN VARIOUS
DEPARTMENTS OF HIMACHAL PRADESH

1. Name of Post.—Junior Scale Stenographer.

2. Number of Posts.—As sanctioned and may be sanctioned by the Government, from
time to time in the concerned department.

3. Classification.—Class-III (Non-Gazetted) Ministerial Services

4. Scale of Pay.—(i) Pay Band for regular incumbent(s).—Pay Band I5910-20200 +
32800 Grade Pay.

(i) Pay Band after two years of regular service: Pay Band ¥10300-34800+ ¥3600/- Grade
Pay.

(i) Emoluments for Contract Employee(s).— Z8710/-P.M., as per details given in Column
15-A.
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5. Whether “Selection” Post or “Non-Selection” Post.—Non-Selection.
6. Age for direct recruitment—Between 18 to 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the
candidates already in service of the Government including those who have been appointed on
adhoc or on contract basis:

Provided further that if a candidate appointed on adhoc or on contract basis had
become over-age on the date he/she was appointed as such, he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/ Scheduled
Tribes/Other Backward Classes and Other categories of persons to the extent permissible
under the general or special order(s) of the Himachal Pradesh Government: Provided further that
the employees of all the Public Sector Corporations and Autonomous Bodies who happened to be
Government Servant before absorption in Public Sector Corporations/Autonomous Bodies at the
time of initial constitution of such Corporations/Autonomous Bodies shall be allowed age
concession in direct recruitment as admissible to Government servants. This concession will not,
however, be admissible to such staff of the Public Sector Corporations/Autonomous Bodies
who were/are subsequently appointed by such Corporation/Autonomous Bodies and who are/were
finally absorbed in the service of such Corporations/Autonomous Bodies after initial
constitution of the Public Sector Corporations/Autonomous Bodies.

Note:—Age limit for direct recruitment will be reckoned on the first day of the year in
which the Post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges, as the case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) ESSENTIAL QUALIFICATION:—(i) Should have passed 10+2 Examination from a recognized
Board of School Education/ University.

(ii) Must possess the following speed in short hand and typing on Computer in both
languages i.e. English and Hindi at the time of initial recruitment:—

Speed in Shorthand

English 80 WPM
Hindi 70 WPM

Speed in typing on Computer

English 40 WPM
Hindi 30 WPM

Provided that at the time of initial recruitment the candidate shall have to pass shorthand
test in either of the language i.e. in Hindi or English at the prescribed speed:

Provided further that the candidate will have to pass typing test in both the languages
at the time of initial recruitment:
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Provided further that the incumbent having passed shorthand test in one language, at
the time of initial recruitment at the prescribed speed, shall have to pass the shorthand test in
second language, i.e. Hindi or English, within a period of three years’ from the date of
appointment. The appointment letter of such candidate who does not qualify the shorthand test
in second language at the time of initial recruitment shall contain the specific condition that
he/she shall have to pass the test in short hand in second language within a period of three years
and if he/she qualifies the shorthand test within the period of three years he/she will be eligible
to draw his/her annual increment from due date and the candidate who qualifies the said test
after three years will be eligible to draw his/her first increment only from the date of qualifying
the prescribed test.

(iii) Should have the knowledge of word processing in Computer as prescribed by the
recruiting authority.

(b) DESIRABLE QUALIFICATION (S):—Knowledge of customs, manner and dialects
of Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promote(s):—Age.—Not Applicable.

Educational Qualifications:—Yes, as prescribed in Column- 7(a) above.

9. Period of Probation, if any.—(i) Direct recruitment.—(a) Two years subject to
such further extension for a period not exceeding one year as may be ordered by the competent
authority in special circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-
employment after superannuation and absorption.

(if) Promotion:—Not applicable.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/secon
dment/ transfer and the percentage of post(s) to be filled in by various methods.—100% by
promotion failing which by direct recruitment on a regular basis or by recruitment on contract
basis, as the case may be.

11. In case of recruitment by promotion/secondment/transfer, grades from which
promotion/ secondment/transfer is to be made.—By promotion from amongst the Steno-
typists possessing educational qualification as prescribed for direct recruitment against Column-
7(a) above with five years regular service or regular combined with continuous adhoc service
rendered, if any, in the grade:

(I) Provided that for the purpose of promotion every employee shall have to serve
atleast one term in the Tribal/Difficult/ Hard areas and remote/rural areas subject to adequate
number of post(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/ transfer in
remote/rural area. However, this condition of five years shall not be applicable in cases of
promotion:
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Provided further that Officer/Official who has not served atleast one tenure in Tribal/
Difficult/Hard areas and remote/rural areas shall be transferred to such area strictly in
accordance with his/her seniority in the respective cadre.

Explanation I:— For the purpose of proviso (I) supra the “term” in Tribal/Difficult/
Hard area/remote/rural areas shall mean normally three years or less period of posting in such
areas keeping in view the administrative exigencies/convenience.

Explanation II:—For the purpose of proviso (I) supra the Tribal/Difficult Areas shall be
as under:—

1. District Lahaul & Spiti.
2. Pangi and Bharmour Sub Division of Chamba District.

3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram panchayat Kashapat of Rampur Tehsil
of District Shimla.

5. Pandrah Bis Pargana of Kullu District.

6. Bara Bhangal Areas of Baijnath Sub Division of Kangra District.
7. District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai Tehsil, in
Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada- Gussaini, Mathyani,
Ghanyar, Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and Bhatehar
Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra, North Magru and
South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar Circle of Sunder Nagar
Tehsil in Mandi District.

Explanation III:—For the purpose of proviso (I) supra the Remote/ Rural Areas shall
be as under:

(/) All stations beyond the radius of 20 Kms. from Sub Division/Tehsil headquarter.

(ii) All stations beyond the radius of 15 Kms. from State Headquarter and District head
quarters where bus service is not available and on foot journey is more than 3
(three) Kms.

(iii) Home town or area adjoining to area of home town within the radius of 20 Kms.
of the employee regardless of its category.

(IT) In all cases of promotion, the continuous adhoc service rendered in the feeder post
if any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the conditions that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R & P Rules:
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(i) Provided that in all cases where a junior person becomes eligible for
consideration by virtue of his total length of service (including the service rendered on
adhoc basis followed by regular service/appointment) in the feeder post in view of the
provisions referred to above, all persons senior to him in the respective category/post/cadre
shall be deemed to be eligible for consideration and placed above the junior person in the field of
consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years’ or that prescribed in the Recruitment & Promotion
Rules for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion
on account of the requirements of the preceding proviso, the person(s) junior to him shall also
be deemed to be ineligible for consideration for such promotion.

Explanation:—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be Ex-servicemen
recruited under the provisions of rule-3 of Demobilized Armed Forces Personnel
(Reservation of Vacancies in Himachal State Non-Technical Services) Rules, 1972 and having
been given the benefit of seniority thereunder or recruited under the provisions of rule-3 of
Ex- Servicemen (Reservation of Vacancies in the Himachal Pradesh Technical Service) Rules,
1985 and having been given the benefit of seniority thereunder.

(if) Similarly, in all cases of confirmation, continuous adhoc service rendered on the
feeder post if any, prior to the regular appointment against such posts shall be taken into
account towards the length of service, if the adhoc appointment/promotion had been made after
proper selection and in accordance with the provision of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account,
adhoc service rendered shall remain unchanged.

12. If a Departmental Promotion/Confirmation Committee exists, what is its
composition.—As may be constituted by the Government from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(H.P.P.S.C.) is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a Citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit
of written examination followed by evaluation as specified in Appendix-I appended to these
rules, or if the Himachal Pradesh Public Service Commission or other recruiting agency/authority,
as the case may be, so considers necessary or expedient on the basis of merit of written
examination followed by evaluation as specified in Appendix-I appended to these Rules,
preceded by a screening test (objective type) or practical test or skill test or physical test, the
standard/ syllabus, etc. of which, will be determined by the Himachal Pradesh Public Service
Commission/other recruiting agency/authority, as the case may be.

15-A Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointment to the post will be
made subject to the terms and conditions given below:—
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(I) CONCEPT:—(a) Under this policy the Junior Scale Stenographer in the
Department (Name of the Department) H.P. will be engaged on contract basis initially for one
year, which may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be renewed/
extended.

(b) The HOD (Designation of the appointing authority) after obtaining the approval
of the Government to fill up the vacant posts on contract basis will place the requisition with
the concerned recruiting agency i.e.Himachal Pradesh Staff Selection Commission, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed
in these rules.

(I) CONTRACTUAL EMOLUMENTS.—The Junior Scale Stenographer appointed
on contract basis will be paid consolidated fixed contractual amount @ I 8710/-P.M (which shall
be equal to minimum of the pay band+ grade pay). An amount of I261/-(3% of the minimum of
pay band+grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed, if contract is extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY.—The Head of the Department
(Designation of the appointing authority) will be the appointing & disciplinary authority.

(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of
contract appointment shall be made on the basis of merit of written examination followed by
evaluation as specified in Appendix-I appended to these rules, or if considered necessary or
expedient on the basis of merit of written examination followed by evaluation as specified in
Appendix-I appended to these rules, preceded by a screening test (objective type) or practical
test or skill test or physical test, the standard/ syllabus, ezc. of which, will be determined by the
concerned recruiting agency i.e. Himachal Pradesh Staff Selection Commission Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:—
As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Staff Selection
Commission, Hamirpur, from time to time.

(VI) AGREEMENT:—After selection of a candidate, he/she shall sign an agreement as
per Appendix-“II ”” appended to these rules.

(VII) TERMS AND CONDITIONS:—(a) The contractual appointee will be paid fixed
contractual amount @ I8710/- P.M (which shall be equal to minimum of the pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ I261/- (3% of
minimum of the pay band + grade pay of the post) for further extended years and no other
allied benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 days’ medical leave and 5 days’ special leave, in a calendar year. A
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female contract appointee with less than two surviving children may be granted maternity leave for
135 days’. A female contract appointee shall also be entitled for maternity leave not exceeding
45 days’ (irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical re-
imbursement and LTC erc. No leave of any other kind except above is admissible to the
contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but
the incumbent shall have to intimate the controlling authority in this regard well in time.
However, the contract appointee shall not be entitled for contractual amount for this period of
absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years’ tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(/) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond twelve
weeks’ will stand temporarily unfit till the confinement is over. The women candidate shall be
re-examined for fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules and
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case
of contract appointees. The Employees Group Insurance Scheme as well as EPF/GPF will also
not be applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not Applicable.

18. Power to Relax.—Where the State Govt. is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation
with the H.P. Public Service Commission, relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post (s).
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APPENDIX-I
WRITTEN TEST
1. {Percentage of marks obtained in written examination to be | 85 marks
calculated out of 85 marks. For example, a candidate getting 50%
marks in written examination will be given 42.5 marks}.
2. Evaluation of candidate to be made in the following manner:-
15 marks

(1) Weightage for the minimum educational qualification,
prescribed in the Recruitment & Promotion Rules.
=2.5 Marks

{Percentage of marks obtained in the educational qualification
would be multiplied by 0.025. For example, an individual has
secured 50% marks in the required educational qualification,
he/she will be allowed 1.25 marks (50x0.025=1.25)}

(i) Belonging to notified Backward Area or Panchayat, as the case
may be.
=01 Mark

(i) Land less family/family having land less than 1 Hectare to be
certified by the concerned Revenue Authority.
=01 Mark

(iv) Non-employment Certificate to the effect that none of the
family members is in Government/Semi-Government service.
=01 Mark

(v) Differently abled persons with more than 40%
impairment/disability/infirmity.
=01 Mark

(vi) NSS (alteast one year)/certificate holders in NCC/ The
Bharat Scout and Guide/Medal winner in National Level
sports competitions.

=01 Mark

(vil) BPL family having annual income (from all sources) below
%40,000/-or as prescribed by the Govt. from time to time.

=02 Marks
(viii) Widow/divorced/destitute/single woman. =01 Mark
(ix) Single daughter/Orphan =01 Mark

(x) Training of atleast 6 months duration related to the post applied
for from a recognized University/ Institution.
=01 Mark

(xi) Experience upto a maximum of 5 years in Govt./Semi- Govt.
Organization relating to the post applied for (0.5 marks only
for each completed year)

=2.5 Marks
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Appendix-I1

Form of contract/agreement to be executed between the Junior Scale Stenographer

and the Government of Himachal Pradesh through (Designation of the
Appointing Authority).

This agreement is made on this day of in the
year Between Sh./Smt.
S/o/D/o Shri R/o
Contract appointee (hereinafter called the FIRST PARTY), AND The Governor of Himachal
Pradesh through (Designation of the Appointing Authority) Himachal Pradesh

(here-in- after referred to as the SECOND PARY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the
FIRST PARTY has agreed to serve as a Junior Scale Stenographer on contract basis on the
following terms & conditions : —

(1) That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Junior Scale Stenographer for a period of one year commencing on day of and
ending on the day of . It is specifically mentioned and agreed upon
by both the parties that the contract of the FIRST PARTY with SECOND PARTY
shall ipso-facto stand terminated on the last working day i.e. on and
information notice shall not be necessary:

Provided that for further extension/renewal of contract period the HOD shall issue
a certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

(2) The contractual amount of the FIRST PARTY will be R 8710/- per month.

(3) The service of FIRST PARTY will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of
the contract appointee is not found satisfactory.

(4) The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 days’ medical leave and 5 days’ special leave in a calendar
year. A female contract appointee will less than two surviving children may be
granted maternity leave for 135 days. A female contact appointee shall also be entitled
for maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for medical re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee:

Un-availed casual leave, medical leave and special leave can be accumulated upto
the calendar year and will not be carried forward for the next calendar year.

(5) Unauthorized absence from the duty without the approval of the Controlling
Officer shall automatically lead to the termination of the contract. However, in
exceptional cases where the circumstances for un-authorized absence from duty
were beyond his/her control on medical grounds, such period shall not be
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excluded while considering his/her case for regularization but the incumbent shall
have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of
absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

(6) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(7) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond
twelve weeks’ will stand temporarily unfit till the confinement is over. The
women candidate shall be re-examined for fitness from an authorized Medical
Officer/ Practitioner.

(8) Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

(9) The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)

(Signature of the FIRST PARTY)

(Name and Full Address)
(Signature of the SECOND PARTY)



